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Linguisti istic Diversity in Business: Helping Build Employee Relations 

Manpreet Kaur 

Abstract 

ie diversity intiences almost all management decisions in modern business. With linguisu Lnguist 

diversity 

there also ev 

er, therefore 

here also exists a cultural diversity as not only language but race, colour and benels ai 
products and services will also be different. When companies 

regardless of race, culture, language and religion they face different challenges 
hire employees from all 

sorts of backgrounds 

to 
make 

the di 

skills and 
and innovations of the diversity are various. There exists a native language, a corporate languag 

diversity work. The challenges the companies face and the benefits they cquire using the 

anca, English. The dominant trend is that English is the anguage of Business and it 
and the lingua frand 

reniains 

ins a fixed and unquestioned corporate language. 

Vewwords: Linguistic Diversity, Business, Cultural diversity, Innovations, Benefits, English. 

Introduction 

Diversity is a fundamental aspect of our society and therefore of our communities, workplaces, schools, 

and early learning services. Culture is one significant contributor to diversity. In itself culture is a 

comprehensIve concept and encompasses many components such as values and behavioural styles, 

language and dialects, non-verbal communications, and perspectives, worldviews and frames of 

reference. Culture is also dynamic in that individuals, practices and environments are constantly 

changing and so it is difficult to have a single definition of culture. Linguistic diversity is a subset of 

caltural diversity. 

Lnguistic diversity is defined as the 'range of variations exhibited by human languages 

www.terralingua.org). There are between 5000 and 7000 languages in the world today, but some of 

hese languages are considered varieties of dialects. The countriIes where more languages are spoken 

rapua, New Guinea, Nigeria, Indonesia, India and Mexico. Many government recognize one 

ncial languageof a country and so multilingualism is not common. Most of the world's population 

nOlingual having one language in the school context. Linguistic diversity is sometimes a specific 
S mor 

casure of the densit sity of language, or 
concentration of unique languages together
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